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Q. Do you have human resources in your region? | mean people who could make your
programs more ethically diverse if the holistic admissions process is found to be efficacy.

Not legal in Utah.

Q. For the security check, do students have to have a social security number in order to
“pass” this portion of the exam? Can other forms of identification, such as a state ID or an
ITIN number be used?

SLCC student ID number. What this question may be getting at is undocumented students.
While we do not have a policy against admitting undocumented students, we do advise about
some of the nuances of clinical partners that require the SSN for their MyClinical Exchange along
with our State Dept of Professional Licensing which require residency for becoming a licensed
professional.

Q. Highest GPA: How/does it correlate to longevity in service?

Too early to know yet. That will be one of our outcomes.

Q. Will you map minority employment to Medicaid providers vs. for profit?

Not planning on that.
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